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Sketches for new St. Patrick Catholic Elementary School presented to trustees
A presentation at the Board Meeting of
October 2, 2019 provided trustees with
a look at the proposed layout and
design of the new St. Patrick Catholic
Elementary School. Designed by
Svedas Architects Inc., the school will
employ a three-storey design for a
finished area of 4,711 m². Special
features include a dedicated childcare
centre, an EarlyON parent centre, a 2nd
floor gymnasium, a 2-storey vestibule,
a front entrance stained glass window
of St. Patrick, a windowed 2nd and 3rd
floor corridor, and the De Mazenod Door. The design was informed by Ministry requirements
around space templates, city urban design requirements, lot size, budget and school-parish
needs. Commending Tony Svedas for the beautiful design, Chairperson Patrick Daly added, “I
don’t ever recall a project where it took more creativity and patience on the part of an architect.”

HWCDSB implements revised Health/Phys. Ed. and Career Studies curricula
A report, presented to Trustees at the September 17th Board Meeting, highlighted changes to
the Grade 1-8 Health & Physical Education (HPE) Curriculum and the Grade 10 Career Studies
(GLC2O) Open Course, released by the Ministry of Education this past summer. While the new
HPE curriculum continues to focus on healthy and active living, it also takes a more
comprehensive approach to mental health and includes new learning on vaping, the effects and
risks of cannabis, body image, concussions, respect for diversity, consent, online safety and
bullying prevention. Teachers will be in-serviced on the revised HPE curriculum beginning in
October. Changes to the Career Studies course include a greater focus on financial literacy and
a deeper exploration of career and life pathways, such as apprenticeships in the skilled trades
and STEM-based careers. Professional learning sessions for teachers were held in September.

Summer Learning Program targets summer learning loss
A three-week Summer Learning Program (SLP) was offered at St. Ann (Hamilton) CES, St. Luke
CES and St. Marguerite d’Youville CES this past July to minimize the summer learning loss in
participating K-Grade 5 students. The program provided four hours of daily literacy and
numeracy instruction, using SuccessMaker and Lexia software to develop students’ reading,
writing and math skills. Another important component of the program is parent engagement. In
addition to morning read-alouds, parents were involved in daily engagement sessions that
explored various resources and strategies with which to support their children in their learning.
Data from pre and post assessments will be analyzed to measure the program’s effectiveness.

Results from previous years show that summer learning programs are successful in promoting
student achievement and boosting students’ literacy and numeracy skills.

“Connect-the-Dots” early intervention program eases transition to school
An early intervention program was developed this past summer for students with special
education needs entering Kindergarten for the first time. Called “Connect-the-Dots: Summer
ABA Transition to Kindergarten,” the program offered intensive, individual and small group early
intervention in skill development and behaviour reduction to 10 students with significant needs.
Offered at St. Michael CES, the program provided 1.5 hours of intervention in week one and 2
hours in the remaining 1.5 weeks with a teacher-student ratio of 1:1. Additional support was
provided by the Board Certified Behaviour Analyst (BCBA), two Educational Assistants, and three
Child & Youth Workers. Key findings at the conclusion of the program showed a reduction in
problem behaviour, an increase in independent functional communication, an increase in
tolerance to interruption or denied access, increased durations of sitting behaviours, and the
acquisition of school skills and additional adaptive behaviours by all 10 students. Applied
Behaviour Analysis (ABA) coaching and modeling will continue to take place with the ten student
participants. Trustees approved a recommendation to expand the Connect-the-Dots program to
20 students next summer, subject to budget approval.

Pathseekers’ Program provides cross-curricular and contextualized learning
The HWCDSB partnered with the City of Hamilton, Mohawk College and Hamilton Health
Sciences for the third consecutive summer to offer a three-week Pathseekers’ Program which
allowed students to earn a senior secondary course credit while exploring volunteer and career
opportunities in health care. The program, co-designed by the students, integrated the Designing
Your Future (GWL 3O) credit course with daily activities such as mentoring, guest speakers, tours
and job shadowing to provide students with an authentic and real world learning experience. The
Pathseekers’ program builds on research that shows that students are more engaged, more
motivated to learn and more successful when they can connect what they are learning to
situations they care about in their community and world. Of the 13 eligible participants, 10 had
perfect attendance while three were absent 1-2 days. All students achieved a senior credit along
with certification in First Aid/CPR, and Health and Safety. The board plans to offer the
Pathseekers’ Program again next summer, subject to budget approval.

St. Charles provides summer learning opportunities for children, youth and adults
An update on St. Charles Adult & Continuing Education summer programming showed that 4,527
students participated in summer programs in 2019. In July 1,136 students took part in
Elementary International Language classes in one of 9 languages: Arabic, Chinese (Mandarin &
Cantonese), Hindi, Malayalam, Russian, Spanish, Urdu and Vietnamese. Another 50 elementary
students took part in Maker and Exploration summer camps at Cardinal Newman CSS, St.
Thomas More CSS and Cathedral HS to develop their literacy and numeracy skills while enjoying
a variety of experiences in science, technology, coding, cooking, visual arts and design. A
Passport to Grade 9 program helped 869 incoming Grade 9 students prepare for the transition
to high school. In other summer activities, 1,792 secondary students enrolled in Summer School
at Cathedral HS, St. Thomas More CSS and Bishop Ryan CSS to upgrade or earn a new credit.
Adults also took advantage of the summer months to upgrade their reading and writing through
the Literacy and Basic Skills (LBS) program, and to improve their English proficiency through
ESL classes, while 189 learners earned credits through the Independent Study (ILC) program.

ASST Parent Engagement Strategy to be piloted in six HWCDSB schools
An Active and Sustainable School Travel (ASST) Parent Engagement Strategy will be piloted at
six Catholic elementary schools this year. The strategy is one of five priority actions identified at
a June 2016 ASST Sustainability Workshop to increase parental support for ASST and shift the
current car culture around the school commute. Active transportation such as walking and
cycling is not only environmentally friendly, but a proven strategy to increase physical activity in
children and youth. The toolkit will be piloted at Immaculate Conception CES, Regina Mundi
CES, St. Joseph CES, St. Lawrence CES, St. Martin of Tours CES and St. Michael CES.

Board develops 5-year energy conservation and demand management plan
A 5-year energy conservation and demand management plan, implemented in July 2019, aims
to reduce energy use by 10.96% over five years which would result in estimated annual energy
cost reductions of $660,000. This is a considerable increase from the board’s first 5-year energy
plan, introduced in June 2014, which proposed a 5-year reduction of 2% in energy intensity, but
in fact realized a 5.4% reduction. Other energy reductions are achieved through capital
maintenance projects undertaken primarily for facilities renewal purposes, such as building, roof
and HVAC roof replacements. Capital maintenance investments which contribute to energy
reduction plans are estimated to increase cost savings to $26.7-million over the next five years.

St. Jean de Brébeuf showcased in this month’s school profile report
St. Jean de Brébeuf Catholic Secondary School was this month’s featured school at the October
Meeting of the Board. The report is part of a School Profile Program initiated in January 2019 to
celebrate school excellence. The original St. Jean de Brébeuf CSS opened in 1975 on Lisgar
Court and relocated to the former Southmount Secondary School in 1988. In September 2018,
the school unveiled a new 7,804 ft.² addition which included a new main entrance, new
administrative offices, foyer and common space, five additional classrooms, a universal
washroom, and major theatre and music room upgrades. Enrolment at present is 1,483 students.

Rural and Northern Education Fund supports students in rural communities
Three HWCDSB schools have been identified for Rural and Northern Education Fund (RNEF)
grants: St. Mary CSS with a 2019-2020 allocation of $20,000; and Our Lady of Mount Carmel
CES and St. Matthew CES at $6,400 apiece. The Fund was established by the Ministry of
Education to strengthen education for families in rural and northern communities. At least half of
the students from the three eligible schools are from rural communities.

Board conducts annual review of Health and Safety policies
On the recommendation of the board’s site-based Joint Health and Safety Committees (JHSCs)
and Senior Administration, trustees approved the following policies: H.M.07 Health and Safety
of Employees; and H.M.13 Employee Violence in the Workplace Prevention & Response. The
policies, reviewed and updated annually in accordance with OHSA requirements, delineate the
rights of every HWCDSB employee to work in an environment that is free from harassment and
violent behaviour and the responsibilities of the Board to ensure that those rights are upheld.

New hires 2019-2020
Annual statistical data presented to trustees at the October 2nd Board Meeting reported 193
new hires for the period Sept. 1, 2018 to June 30, 2019: 107 occasional teachers, 64 educational

assistants, 20 assistant custodians, and 2 professional administrative staff. A major recruitment
challenge in 2018-2019 was the lack of available candidates in specific occupational groups, i.e.
Occupational Teachers, French and Tech qualified teachers and EAs. Recruitment strategies
include job fairs to target newly graduated students at specific times of the year, and creating a
presence on social media platforms such as LinkedIn, Facebook and Twitter.

Special Education Advisory Committee (SEAC) welcomes new member
The HWCDSB is pleased to welcome Elena Schmidt to the Special Education Advisory
Committee (SEAC). Ms. Schmidt was nominated by Easter Seals Ontario to represent the local
association on the advisory committee. SEAC provides important input into the establishment,
development and delivery of special education programs and services in the HWCDSB.

Design/construction Updates
A verbal update was provided to Trustees on the following construction projects:
• New Binbrook Catholic Elementary School. Construction is progressing with concrete
footings at 25% complete, concrete walls at 15%, and site servicing at 60%. Occupancy
is scheduled for the Fall of 2020.
• St. Patrick Catholic Elementary School. The approval to proceed application has been
submitted to the Ministry for approval. Architectural sketches were presented to trustees.
• St. Augustine Catholic Elementary School Childcare Centre. The HWCDSB is
awaiting a response to application to proceed. Pending approval, the tender will go out
later this month.
• St. Thomas the Apostle Catholic Elementary School standalone Childcare Centre.
Tender drawings will be completed within the next 6 weeks. Due to site issues, the project
is currently in abeyance.

Student & Staff Awards & Recognition
Congratulations to the following students and staff on their recent accomplishments:
• Maryam Butrus, a St. Jean de Brébeuf CSS student, received the Youth Supporting
Senior Award at the City of Hamilton’s 24th annual Senior of the Year Awards on June 24.
• Mariana Mando, a Grade 12 student at Bishop Ryan CSS, placed first in the E.R. Monaco
Small Business Enterprise Centre’s 19th Annual Business Plan Competition, while Emma
Sferrazzo, Asta Johnston and Katie Dal Bello – also from Bishop Ryan – placed second
and tied for fourth, respectively.
• Nina Cantelmi-Cicchi, Applied Behaviour Analysis Resource Teacher at the Nicholas
Mancini Centre and Karin McLaughlin, Department Head of Special Education at St. Mary
CSS, were the inaugural winners of the Domenica Leone Award, established by the
HWCDSB in memory of Assistant Superintendent of Education Domenica Leone. The
award is presented annually to 1-2 Special Education staff for their work and dedication
in the service of exceptional children.
• A number of students from Bishop Tonnos CSS received medals at the Invitational Youth
Games in celebration of the 50th anniversary of the Special Olympics movement,
including: Antonio Fricano who received gold for the 800m para; Tiago Brum who won
gold in the visually impaired 800m race and silver in the visually impaired 100m race; and
Jaden Mullings, who captured a bronze in Junior Girls’ triple jump. A basketball team
consisting of Nicholas Wunsche, Katie Files, Nicolas Fricano, Antonio Fricano and Daniel
Silva were awarded gold international.

